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Our Mission

With a focus on Christian values and academic
excellence, we develop young men and women
of character who will become leaders in our
global community.

Our Vision

To be the leading school in regional Queensland.

Our Values

TAS values compassion, integrity, curiosity
and perseverance in our endeavour to provide
leading and innovative education.

Annual Report 2026
For the 2025 School Year

The Queensland State Government requires all
schools (State and Independent) to report to
their school commmunities each mid-year. The
information that follows is in the form required
by the State Government.

Trinity Anglican School (TAS) is an Independent
school, governed by a School Board, comprising
of Directors of Company Limited by Guarantee.

Introduction

As we reflect on the 2025 school year, we do so
with immense gratitude and pride in all that has
been achieved across the Trinity Anglican School
community.

Throughout the year, our students embraced
opportunities to learn, lead, create and serve,
demonstrating the character, resilience and
spirit that define our School. From academic
success and sporting achievements to cultural
pursuits, experiential learning and community
engagement, our students continued to flourish
in an environment that nurtures excellence,
wellbeing and character.

None of this would be possible without the
dedication of our staff, whose passion and
commitment inspire students to reach their full
potential each day. We also acknowledge the
invaluable support of our parents, carers, alumni
and wider community, whose partnership
strengthens the vibrant culture of our School.

As a School, we remain committed to
providing an outstanding educational
experience grounded in our Anglican values
while preparing students to thrive in an ever-
changing world. The achievements highlighted
throughout this report are a testament to the
collective efforts of our entire community.

We thank everyone who contributed to another
successful year at Trinity Anglican School and
look forward with confidence and optimism to
the opportunities that lie ahead.

Paul Sjogren,
Trinity Anglican School Principal

Trent Twomey,
Trinity Anglican School Board Chairman
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About
TAS

Trinity Anglican School is an independent,
co-educational school, offering education for

across two campuses, to the following year levels:

- White Rock Campus
4-56 Sheehy Road, White Rock
Pre-Kindergarten to Year 12

« Kewarra Beach Campus
45 Poolwood Road, Kewarra Beach
Pre-Kindergarten to Year 6

Characteristics

Secondary School - White Rock:

223 Boys
235 Girls

Primary School - White Rock:

190 Boys
226 Cirls

Kindergarten - White Rock:

18 Boys
26 Girls

Pre-Kindergarten - White Rock:
20 Boys
11 Girls

Primary School - Kewarra Beach:
168 Boys
161

Kindergarten — Kewarra Beach:
20 Boys
22 Girls

Pre-Kindergarten - Kewarra Beach:
19 Boys
15 Girls

Indigenouse Students:

19 Boys
35 Girls

Total Enrolments

1,203
- Total students

A 4 A A
458 Secondary students (White Rock)

A 4 A A
416 Primary students (White Rock)

Ak 4 A A
329 Primary students (Kewarra Beach)

74 ELC students (White Rock)

76 ELC students (Kewarra Beach)

Board of Directors

The Trinity Anglican School Board of Directors volunteer their time and are committed to ensuring TAS
remains one of Australia's leading independent schools.

Our Board members have the important responsibility of governing and overseeing the school's
performance in line with non-State Schools Accreditation Board (NSSAB) and other legislative
requirements.
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Prof Trent Twomey Jodi Peters Greg Gilboy
Chairman Deputy Chair Board Member

Chris Hansor Ben Meredith Jenene Rosser
Board Member Board Member Board Member

Kath Rorano The Venerable
Board Member Christopher Wright
Board Member




Key Student

Outcomes
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Average Student Attendance Rate (%) for the Whole School

Number of school Total number of Number of Total number
days in program possible of all student Total attendance
all students
year attendance days absences
182 1,203 218,946 13,026 202,920

The average attendance rate for the whole school as a percentage in 2025 was 94.05%

»

Please note anomalies in numbers may be explained by the fact that we count ALL students who
attend TAS throughout the academic year, whether they are here for the full year or whether they only
attend for some fraction of the academic year.

Average Student Attendance Rate for Each Year Level

Number of

Number of Total number of ossible Number of Average
school days . P days absent Total 9
. students in each  attendance attendance rate
in program by students attendance
year level days for year for year level (%)
year level for year level
Prep N4 20,748 1,232 19,516 94.06%
Year 1 105 19,110 1,270 17,840 93.35%
Year 2 15 20,930 1,208 19,722 94.22%
Year 3 106 19,292 1,429 17,863 92.59%
Year 4 102 18,564 1,069 17,495 94.24%
Year 5 105 19,838 1,621 18,217 91.82%
182 Year 6 84 17,08 1,200 15,908 92.98%
Year 7 92 16,744 1,080 15,664 93.54%
Year 8 94 17,108 1,301 15,807 92.39%
Year 9 85 15,470 1,616 13,854 89.55%
Year 10 66 12,012 1,119 10,893 90.68%
Year 11 53 9,646 930 8,716 90.35%
Year 12 68 12,376 1,443 10,933 88.34%

A description of how non-attendance is managed by the school:

Regular non-attendance is not a common issue faced by TAS. Where concerns do arise,

the school works closely with parents and also with community/health support groups as
appropriate and wherever necessary. The school sends a text message to the parents/guardians
daily of students who are absent asking for verification and the reason for the absence.




2025
Funding Information

More detailed information regarding the funding source of the school'sincome is available via the MySchool
website - http://Awww.myschool.edu.au.

Annual Income Breakdown Annual Expenditure Breakdown

-

Occupancy and Administrative
Finance Costs Costs
8% 14%

Government Grants Tuition Fees Other Fees & Income Salary Costs Teaching Materials
53% 25% 22% 73% 5%




Distinctive Curriculum Offerings

Secondary
o

Academic and Extension Program Highlights
STEM (Science, Technology, Engineering, Mathematics)

TAS continues to excel in STEM education, offering a comprehensive Extension Program that fosters
innovation and critical thinking. Students have achieved notable success in STEM related subjects where
our trend of increasing numbers goes against the state trend.

Outdoor Education

Qutdoor Education remains a cornerstone of personal development at TAS. The program offers sequential
experiences from Year 1 to Year 12, including the Year 10 Outdoor Recreation — Personal and Leadership
Development Program. This initiative provides opportunities for students to participate in the Duke of
Edinburgh's International Award and Infuse Expeditions, promoting resilience and leadership skills.

Learning Enrichment

TAS is committed to personalized learning through its Learning Enrichment programs. These initiatives
support students' individual needs, offering both extension and support to ensure all learners achieve their
potential.

Academic Strengths

Literature

Literature studies at TAS encourage critical analysis and appreciation of diverse texts. Students engage
with a range of literary works, fostering a deep understanding of language and storytelling.

Business Education (including Legal Studies Preparation - Year 10)

The Business Education curriculum equips students with practical skills in economics, entrepreneurship,
and financial literacy, preparing them for future academic and career pursuits.

Further Secondary Distinctive Curriculum Offerings
STEM Extension Program COSMOS Pastoral Care Program (Years 7-9)

Physical Education Extension (Years 9 &10) Tomorrow Man, Tomorrow Woman Program —

ICAS Assessments in Mathematics and Reading Wellbeing (Year 10 -12)
(Years 7-9) - Outdoor Recreation — Personal and Leadership
AAMT, QAMT and JCU-Newman Mathematics Development Program (Year 10)

Competitions - Reader's Cup Competition

Royal Australian Chemical Institute (RACI)
Titration Competition

ySafe Cyber Safety Program and Workshops
Ethics Olympiad

TAS Time and Peer Powered Tutoring Support QUT BlueShift Business Competition

(Years 7-12)
Pathways Education Program (Year 10)

QUT Accounting Challenge

L
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Distinctive Curriculum Offerings

Primary
e

Primary
Opportunities afforded to students in the Primary School include:

Australian Mathematical Olympiads Great Barrier Reef Marine Park Authority

AMT's Australian Mathematics Competition Leader’s Eco-Challenge

ACER Certificates in Literacy and Numeracy -+ Chess

ICAS Assessment Da Vinci Decathlon

Employment of Microsoft Suite tools.

Children's Book Council of Australia Readers
Cup

To support students who are experiencing
difficulty with their learning, opportunities
include English as a Second Language, Multi-
Lit, MiniLit, MacLit, Nessy Reading and Spelling,
Decodable Readers, differentiated curriculum
and programes.

A Primary School approach to critical
and creative thinking is implemented in
Humanities and Social Sciences to further
develop2lst-centuryskillssuchascollaboration,
communication, critical and creative thinking.

Standardised Testing

TAS emphasizes personalized learning through the use of standardized assessments such as the Australian
Council for Educational Research (ACER) Progressive Achievement Tests (PAT) in Mathematics and English.
These assessments inform teaching strategies, allowing educators to tailor instruction to individual student
needs.

Data-Driven Educational Strategies

Analysis of NAPLAN and ACER PAT data, along with spelling and reading assessments, guides the setting
of strategic targets and the adaptation of teaching methodologies. This data-driven approach ensures
continuous improvement in student learning outcomes.

Academic Recognition

Academic excellence is celebrated through the Principal’s List and Dean's Awards, presented at the end of
each semester. These awards recognize student achievements in the core areas of English, Mathematics,
Science, and Humanities for Years 7-10, as well as students who have made significant gains academically
throughout the semester.

This updated information reflects TAS's ongoing commitment to providing a comprehensive and dynamic
educational experience, fostering academic excellence, personal growth, and lifelong learning.




Distinctive Extra-Curricular

Offerings
- 0____000000000__]

TAS offers a comprehensive range of extra-curricular activities designed to extend learning beyond the
classroom and foster personal growth. These programs provide students with opportunities to develop
skills in cultural, musical, performing arts, sporting, and outdoor education activities, nurturing attributes
such as confidence, self-expression, and teamwork.

. Academic and Leadership: Debating, Chess . Sports: A broad offering including Hockey,
Coaching, Tutoring Assistance Programs, TAS Football, Rugby, Netball, Swimming, Futsal,
Time, Peer Support Tutoring, Padea Tutoring Triathlon, Running, Surf Lifesaving, and
Program, Constitutional Convention, Rostrum opportunities to represent the region in a
Public Speaking, Lions Youth of the Year, range of sports.

Bond University Moot Court Competition,
Business Liaison Organisation Business
Plan Competition, and TAS MedEntry UCAT
Preparation Course.

« The Arts: Comprehensive Visual Arts
programs, Drama, and a vibrant Music
Program including Ensembles, Orchestra,
Choir, TAS Jazz, and Rock Bands, highlighted

.« Community Service: Active participation in by the annual TAS Goes M.A.D. concert.
initiatives such as the Eat Up Program, with
approximately 1500 sandwiches prepared
and donated each term in 2025 to support
local Cairns schools.

- Special Programs: Round Square Exchanges
and Conferences (national and international),
and the Royal Lifesaving Society Bronze
Medallion.

TAS's commitment to holistic education ensures students are well-rounded and prepared for future

-_—

challenges.

.

Round Square Membership and Global
Engagement

As a full member of the Round Square Association
since 2004, TAS participates in international exchanges,
conferences, and service projects. In 2025, the 57th Round
Square International Conference (RSIC) took place in
Dubaifrom September 19-26, 2025. Hosted collaboratively
by The Millennium School, The Indian High School, and
GEMS Modern Academy, the event welcomed nearly
1400 students (including students and staff from TAS) to
explore the theme “Beyond the Dunes”, focusing on global
leadership, resilience, and cross-cultural collaboration

Student Leadership and Outdoor
Education

TAS's Outdoor Education Program is a key pillar of
student development, providing a structured progression
from Year 1 through to Year 12. Through immersive,
real-world experiences, the program builds resilience,
communication skills, problem-solving abilities, and
leadership capacity.

Students also have the opportunity to participate in the
Duke of Edinburgh's International Award, which fosters
personal growth and community involvement through
volunteering, physical activity, skill development, and
adventurous journeys.

Aqguatic Centre and Sports Programs

The TAS Aquatic Centre, located at the White Rock
Campus, features a fully shaded, Olympic-sized swimming
pool. It caters to swimmers of all ages and abilities, offering
programs from introductory ‘Learn to Swim' classes
through to advanced coaching at state and national levels.

TAS also supports a wide range of community-based
sporting clubs, including Football, Netball, Hockey,
Swimming, and Triathlon. Many of these programs
attract significant student participation, with major
clubs engaging more than 100 students. The school's
sports pathways enable students to progress from local
competition through to regional, state, and national
representation.




The Social Climate

of the School
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At TAS, we are committed to nurturing the
growth and development of every student -
helping each young person to become the best
they can be.

Primary School

The school has a well-developed pastoral care
system in place, in the Primary school, we
implement pastoral care through:

behaviour management guidelines

the Kewarra Beach Campus Kind Kids
Student Wellbeing Program

Peer Support Program

the White Rock Primary - Care and Connect
Program

the Student and Parent Buddy Programs,
classroom-based programs, and

by implementing Growth Mindset
strategies.

Classroom teachers collaborate with the Head of
Primary School and Deputy Heads of Campus to
ensure that the social and emotional well-being
of students is embedded in the ethos of each
classroom.

The Primary school acknowledges that
supporting social and emotional learning is
essential for student achievement through
extensive opportunities for students to engage
with their peers, broaden their perspectives and
contribute to a vibrant community. The Peer
Support Program, specifically designed for the
Primary school, teaches students strategies
to develop resilience and positive social skills.
School Performance Tours deliver educational
performmances on protective behaviours and
positive relationships.

Secondary School

Pastoral care in the Secondary School follows a
hybrid model - a vertical House and horizontal
Year level structure. Each student belongs to one
of four Houses, providing an important sense of
belonging, identity and connection within the
school community. Pastoral support is provided
through a collaborative approach involving Heads
of House, Year Level Coordinators, Homeroom
Teachers, the Head of Secondary, School
Counsellor, Chaplain and relevant teaching staff.

This structure ensures students are known, valued
and challenged through daily relationships,
consistentroutinesandintentionalsupport. Heads
of House play a key role in building House spirit
and connection, while Year Level Coordinators
provide pastoral oversight, student support and
behaviour guidance. Homeroom Teachers remain
central to the daily care of students and provide a
consistent relational point of contact.

Pastoral care at TAS sits within the broader
Wellbeingand Character Framework, whichispart
of the school's Culture Compass. This framework
recognises that character is developed through
what is caught, taught and sought: caught
through school culture and relationships, taught
through intentional learning and reflection, and
sought through the choices, commitments and
opportunities students pursue.

A key component of this work is Cosmos, the
Secondary School's dedicated pastoral and
wellbeing program.

In Years 7 to 9, Cosmos incorporates Wellio
to support students’ social and emotional
development, respectful relationships, resilience,
self-management and help-seeking skills.

It also provides explicit opportunities to explore
the TAS values of Integrity, Compassion, Curiosity
and Perseverance.

In Year 7, students are introduced to the Round
Square Discovery Heroes, which provide a
student-friendly way to explore character, service,
adventure, leadership and responsibility. In Year
10, the focus of Cosmos shifts toward pathways,
purpose, careerdevelopmentand future planning.

All students engage with a dedicated Cybersafety
program to support responsible, respectful and
ethical online behaviour. This program assists
students to navigate online communication,
social media, digital reputation, privacy, help-
seeking and personal safety. In Years 10, 11 and
12, students also participate in Tomorrow Man/
Tomorrow Woman workshops, which support

self-awareness, peer connection, respectful
relationships and healthy communication.




Chaplaincy and Whole School
Pastoral Care

As an Anglican school, TAS provides opportunities
for students to explore faith, values, service,
meaning and belonging. Anglican identity is
approached in an invitational way, with students
encouraged to understand the traditions, rituals
and values they encounter through Chapel,
ceremony, service and community life. Chaplain-
led All Things Anglican sessions invite students
to be curious about Anglican faith, tradition
and rituals, helping them build familiarity and
understanding without assuming personal belief.

Whole School Chapels, led by the School
Chaplain, are held three to four times each term
and mark significant occasions such as Trinity
Day, Captains' Investiture, Easter, Christmas and
Ash Wednesday. Each House also gathers once
a semester for a House Chapel service, planned
in collaboration with Reverend Annette and the
House Captains. These experiences contribute to
the rhythm and culture of the school and support
the development of reflection, gratitude, service
and belonging.

The Secondary School continues to strengthen
opportunities for students to actively seek
character development through leadership,
service and contribution. This includes the
Student Leadership Council, Round Square
opportunities, service projects, House activities,
Outdoor Education, co-curricular programs and
the developing Character Badges Framework.
These opportunities encourage students to
practise the TAS values through their choices,
commitments and contributions to the school
and wider community.

We are fortunate to have a dedicated Chaplain
and School Counsellor who work closely with
students, staff and families. The pastoral team
providestailored support to individuals as needed,
including check-ins, restorative conversations,
behaviour guidance, counselling referral,
family meetings, academic support pathways
and connection with external services where
appropriate.

While approaches may differ between Primary
and Secondary settings, our commitment to
fostering a culture of care, respect, belonging and
connection remains constant across the school.
Through our House and Year Level structures,
Cosmos program, Anglicanidentity, Round Square
opportunities, Cybersafety education, student
leadership pathways and daily interactions, TAS
seeks to develop young people who are known,
valued and challenged, and who increasingly
demonstrate Integrity, Compassion, Curiosity and
Perseverance in the way they learn, lead and live.

Parental Involvement

Parents are welcomed as active partners in
the life of TAS, with a strong network of formal
and informal opportunities to engage and
contribute. Volunteers support areas including
the canteen, sporting teams, co-curricular
programs and student activities. Families also
participate in community events across both
campuses, from seasonal celebrations and
carnivals to assemblies and interhouse sport,
and are represented on the School Board.

TAS hosts forums and parenting partnership
sessions throughout the year on topics relevant
to raising children today. In 2025, the school
began to deepen thiscommitment through the
ISQ Mastering Parent Engagement program,
which included an AERO-aligned audit of
current practices and a parent focus group
on school communications. Insights from this
work continue to shape how TAS engages with
its families.

Parent, Student, Teacher
Satisfaction

TAS undertakes a variety of engagement
strategies to seek feedback and input on
the school's performance across education
programs, opportunities, wellbeing,
communication and services. These include:

Bi-annual online satisfaction surveys of staff
and parents across a large range of metrics

Principal’'s Forums

The Principal’'s Annual Welcome Reception
and other information evenings and events
throughout the year

Parent, staff and student focus groups

Opportunities to provide feedback on
proposed program changes




Staffing

Information
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Through purposeful teaching, strategic and efficient support and a shared commitment to excellence,
our staff create a learning environment where students are known, valued and supported to thrive. This
collective effort strengthens both academic achievement and the culture of trust and respect that defines
TAS in 2025. We acknowledge with gratitude the vital role our staff play each day in shaping successful,
confident learners and a strong, values-driven school community.

In 2025, TAS student outcomes were strongly influenced by the skill, commmitment and professionalism of
our staff. Across the school, work is grounded in our core values; perseverance in overcoming challenges,
integrity in every decision and action, compassion in caring for one another, and curiosity in continually
refining practice to improve student outcomes.

Quallifications of Teaching Staff
Doctorate 1%
Masters 15%

‘_l Bachelor 847

Staff Participating in Postgraduate Qualifications

Role Qualification Institution

Senior Leader Master of Education Flinders University
Head of Faculty Master of Education (Leadership and Learning) Deakin University
Learning Support Master of Secondary Education CQu

Learning Support Master of Autism & Neurodivergent Studies Wollongong University

Craduate Certificate in Education (Career

Careers & VET Development & Counselling), QUT
Primary Teacher Master of Education (Guidance and Counselling) QUT
Primary Teacher International Diploma of TESOL TESOL Australia
Primary Teacher Master of Learning and Teaching (Primary) usQ

Staff Composition, including Indigenous Staff (as at 31 December 2025)

Full-time Part-time

Teaching 88 20
Teaching (Indigenous) 1 0
Non-teaching 68 34
Non-teaching (Indigenous) 1 0

156 54
Total

210

I
EON
pr

Teacher Participation in, Professional Development (PD):

Description of PD Activity Number of Teachers

Workshops/Conferences/Seminars 88
First Aid — In-house 177
Total number of teachers participating in at least one activitiy in 333

the program year (including Child Protection training)

Expenditure on Teacher PD:

Total Number of Total Expenditure on Teacher PD Average Expenditure on PD
Teachers (as recorded in financial questionnaire) per Teacher
179 $97.417.60 $45523

The total funds expended on staff professional
development in 2025 was $97,417.60

TASS (School Management System), NCCD
Cross Sector Moderation, Student Wellbeing,
Pool Lifeguard, School Enrolment, SMART
spelling, Early Childhood Education and Care
Operations

The major professional development initiatives
were as follows:

Workshops/Conferences/Seminars/Forums:

Youth Mental Health First Aid, VO Curriculum,
Al in Education, Outdoor Education, Music, - First Aid
Science, Math, Curriculum Leaders, Lawsense,
EduTech, International Education, Minilit Sage,

INn-House

Staff and Student well-being

Staff attendance for the school, based on unplanned absences of sick and
emergency leave periods of up to 5 days:

Number of Staff Number of Paid School Total Days Staff Average Staff
Days Absences Attendance Rate
101 188 602 97%

For permanent and temporary classroom teachers and school leaders, the average staff attendance
rate was 97% in 2025.

The proportion of teaching staff retained from the previous year:

Number of Permanent Number of these Staff Retained
Teaching Staff at in the Following
End of Previous Year Year (the Program Year)

92 80 86.96%

Retention Rate

From the end of 2025, 86.96% of staff were retained for the 2025 school year.




Benchmark Data

2025

NAPLAN Results

The average NAPLAN score for all students at the school in domain, compared to the average score of

students in Australia for that domain.

Reading Year 3 Year 5 Year 7 Year 9
Trinity Anglican School Average 441 514 585 613
National Average 4022 4918 538.4 5677
Writing Year 3 Year 5 Year 7 Year 9
Trinity Anglican School Average 4375 4925 583 627
National Average 413.9 479.6 538.4 575
Spelling Year 3 Year 5 Year 7 Year 9
Trinity Anglican School Average 430.5 5N 565 598
National Average 4051 4874 5416 569
Grammar and Punctuation Year 3 Year 5 Year 7 Year 9
Trinity Anglican School Average 444 5215 59] 610
National Average 408.4 4972 538.9 559
Numeracy Year 3 Year 5 Year 7 Year 9
Trinity Anglican School Average 4235 516 601 623
National Average 405.3 491.8 5449 5726

Computer Use

Digital Technologies (DT) continue to be a
priority across the curriculum and an integrated
approach leads to a high level of technological
sophistication. Laptop computers and tablets
are used as tools to assist students to become
competent, creative and productive users of
digital technologies in many learning contexts.

The integration of online learning activities
is intrinsic to the curriculum. The school has
continued to expand the use of a Learning
Management System (TASS) that increasingly
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facilitates online learning, particularly via the
Microsoft Teams platform. In 2021 Trinity Anglican
School initiated the process of becoming an
incubator Microsoft Showcase School. This process
includes meeting specific objectives towards
achieving showcase status. These include a focus
upon upskilling staff via the Microsoft Educator
site. By the beginning of 2025, all students in Years
2 — 12 (and staff) are using laptop and/or tablet
device which ensures that our strategic priority of
Technology as an Enabler remains a major focus.
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Year 12 Outcomes

2025
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Apparent Retention Rates POSt-SChOO| Destination |nf0rmati0n
Year 10 Base 2023 Year 12 2025 Retention Rate % QTAC Offers
Number of Students 70 68 9714% The 2025 Year 12 cohort received offers at a range of universities across Queensland, alongside a number

of TAS students who accepted placements at universities in other states.

The Year 12 student enrolment as a percentage of the Year 10 cohort is 97.14%

uQ 5 2 p) 3 2
100% 77% 9
of 2025 graduates received of all subject results were students achieved a QCAA
a QCE an ‘A’ or ‘B’ Grade. Certificate of Academic QUT 2 2

Commendation.

13% 26% 44.7% < [ " = | B

of graduates achieved an of graduates achieved an of graduates achieved an

ATAR 98.00 or above. ATAR 95.00 or above ATAR 90.00 or above crifith B 2 :

Year 12 Outcomes

Number of students awarded a Queensland Certificate of Education (QCE) 67

Number of students who received an Australian Tertiary Admission Rank (ATAR) 65 Engineering Health

(e.g Chemical, Automotive, Civil, Aerospace, (e.g Pharmacy, Veterinary Science, Speech

Number of students who are completing or completed a School-based Biomedical, Surveying) Pathology, Medicine, Dentistry)

Apprenticeship or Traineeship (SAT) 4 X X X
Society and Culture Natural and Physical Sciences
Number of students awarded one or more Vocational Education and Training (VET) 25 (e.g. Law, Economics, Psychology, Sport & (e.g. Mathematics, Physics, Laboratory
qualifications Recreation) Technology)
Percentage of Year 12 students who received an ATAR 90 or above 44.62% Management and Commerce Architecture and Building
(e.g. Hospitality Management, Banking & Finance) | (e.g. Urban & Regional Planning, Interior Design)
Percentage of tertiary applicants receiving an offer ~90%

Education
(e.g. Early Childhood, Primary, Secondary)






